
 

1 
 

 

 

 

 

 

 

 

SICILY ENVIRONMENT FUND ETS 

 

 

CODE OF ETHICS 

 

 

 

 

 

 

 



 

2 
 

1. The Founda;on and its mission 

The Sicily Environment Fund ETS Founda7on (the “Founda7on” or “SEF”) is a third-sector 
founda7on established in 2023 with the aim of protec7ng and restoring the biodiversity and 
ecosystems of Sicily and its minor islands, primarily through fundraising ac7vi7es to support 
local organiza7ons, as well as through the implementa7on of conserva7on and environmental 
protec7on ini7a7ves, campaigns, and projects aimed at safeguarding natural resources and 
promo7ng the economic and social revitaliza7on of local Sicilian communi7es. 
 

2. The Purpose of the Code of Ethics 

By its very nature and in order to ensure the reliability of its services within the civil and 
economic context in which it operates, the Founda7on pursues its ins7tu7onal purpose in 
compliance not only with the applicable laws but also with certain specific ethical principles set 
forth in this code (the “Code of Ethics”). These principles cons7tute a system of fundamental 
rules addressed to all those who act in the name and on behalf of the Founda7on, both in 
internal rela7ons and in interac7ons with external par7es. 
This Code of Ethics therefore serves as the instrument adopted by the Founda7on to define the 
set of social and ethical values it recognizes, accepts, and shares, as well as the commitments 
undertaken by the Founda7on, its office holders, employees, and collaborators (including third 
par7es external to the Founda7on) in the performance of their ac7vi7es. 
SEF believes that compliance with the provisions of the Code of Ethics by its addressees is a 
fundamental factor in ensuring the proper func7oning and reputa7on of the Founda7on. 
Furthermore, by adop7ng this Code of Ethics, SEF intends to confer binding force and 
significance on the ethical principles described herein. 
This Code of Ethics was formally adopted by resolu7on of the Board of Directors on July 2, 
2025. 
 

3. Recipients of the Code of Ethics 

The provisions of this Code of Ethics apply to the members of the Founda7on’s governing 
bodies, employees, collaborators, consultants, and, more generally, to all those who, directly or 
indirectly, on a permanent or temporary basis, establish with SEF any form of rela7onship or 
collabora7on—regardless of its designa7on—or who act in the interest of the Founda7on (the 
“Recipients”). 

All Recipients are required to comply with, and—within the scope of their respec7ve 
responsibili7es and du7es—to promote compliance with and implementa7on of the provisions 
of this Code of Ethics. 

In order to ensure adherence to the principles set forth herein, the Founda7on guarantees: 

• the widest possible dissemina7on and accessibility of this Code of Ethics; 
• a consistent interpreta7on and uniform implementa7on of this Code of Ethics; 
• the performance of inves7ga7ons in response to reports of viola7ons of this Code of 

Ethics and the applica7on of disciplinary measures in the event of such viola7ons, in 
accordance with applicable laws and regula7ons; 

• the preven7on and suppression of any form of retalia7on against those who contribute 
to the enforcement of this Code of Ethics; 

• the periodic upda7ng of this Code of Ethics in accordance with evolving needs and 
circumstances. 
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4. Principles 

4.1. Legality 

The Founda7on recognizes compliance with applicable laws and regula7ons as a fundamental 
principle. The Recipients of this Code of Ethics, in the performance of their du7es and in the 
exercise of their respec7ve ac7vi7es, are required to comply with all applicable laws and 
regula7ons, the Founda7on’s internal procedures, and this Code of Ethics. 
All interac7ons with Public Authori7es by individuals ac7ng on behalf of SEF must be 
conducted with the utmost integrity, transparency, and coopera7on 

4.2. Respect for Human Dignity 

The Founda7on considers respect for the human person a fundamental priority. In making 
decisions that affect rela7onships with its stakeholders, SEF avoids all forms of discrimina7on 
and acts in accordance with the fundamental rights of every individual, safeguarding their 
moral integrity and ensuring equal opportuni7es. 
SEF does not tolerate any form of isola7on, exploita7on, or harassment for any reason, nor any 
form of discrimina7on. Any discrimina7on based on differences in race, language, color, faith 
and religion, poli7cal affilia7on, na7onality, ethnicity, age, gender and sexual orienta7on, 
marital status, disability, physical appearance, or socio-economic condi7on is strictly 
prohibited. 

4.3 Integrity, Impar;ality, Honesty, and Fairness 

The Founda7on conducts itself in a manner characterized by moral integrity, transparency, and 
the values of honesty, fairness, and good faith. 
The Founda7on commits to providing clear, 7mely, and transparent informa7on to all 
stakeholders regarding its situa7on and economic and managerial performance, without 
favoring any interest group or individual, so that stakeholders are able to make autonomous 
and informed decisions. 
The Recipients must be aware of the ethical significance of their ac7ons and must not seek 
personal or ins7tu7onal gain in viola7on of applicable laws or this Code of Ethics. 

4.4 Environmental Protec;on and Sustainable Development 
 

SEF adopts environmental protec7on and sustainable development as strategic and priority 
objec7ves of its ac7vi7es. 
Accordingly, in carrying out its ac7vi7es, the Founda7on commits to taking all possible 
measures to care for the environment, improve the quality of the ecosystem, and prevent 
harmful effects on the environment. 
This commitment also extends to safeguarding human health in its rela7onship with the 
environment. 
The Founda7on promotes and supports ini7a7ves aimed at the environmental protec7on of 
Sicily, always maintaining a proper balance between economic needs and essen7al 
environmental requirements. 
The Founda7on’s programs and projects will priori7ze environmental protec7on as a 
fundamental premise. 

4.5 Greenwashing and Charity Washing 
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The Founda7on rejects the use of so-called “greenwashing” and “charity washing” prac7ces, 
which it interprets to include the use of any dona7ons or other forms of support to the 
Founda7on as a marke7ng tool by par7es who do not genuinely share the Founda7on’s 
objec7ves and values and who have not adopted internal behaviors and policies consistent 
with those objec7ves and values. 

To prevent the prolifera7on of such prac7ces, the Founda7on considers it essen7al to ensure 
that public communica7ons rela7ng to sustainability and environmental support—regardless of 
their form—do not contain false, misleading, or otherwise decep7ve informa7on that could 
mislead consumers, investors, or other market par7cipants, nor omit relevant informa7on 
necessary for the clarity and completeness of the message to the respec7ve recipients (such as 
par7al, selec7ve, unclear, incomprehensible, vague, simplis7c, ambiguous, un7mely, or 
unsubstan7ated statements). 

This applies regardless of the communica7on channel used, including marke7ng materials, 
voluntary reports, sustainability labels and cer7fica7ons, websites, social media, and 
influencers. 

In this regard, the Founda7on deems it essen7al to define, in coopera7on with its stakeholders 
(including donors), the modali7es for communica7ng interac7ons that these par7es have with 
the Founda7on itself. 

4.6 Responsibility towards the Community 
 
The Founda7on operates with due regard for the needs of the communi7es within which it 
carries out its ac7vi7es, contribu7ng, where possible, to their economic, social, and civic 
development. 

In conduc7ng its ac7vi7es, the Founda7on assumes its responsibili7es towards the community, 
guided by the values of solidarity and dialogue with stakeholders. 

The Founda7on maintains and fosters a rela7onship of trust and ongoing dialogue with its 
stakeholders, seeking, where possible, to keep them informed on ma^ers relevant to them. 

4.7 Spirit of Service 

The Founda7on undertakes all necessary ini7a7ves to ensure that the Recipients direct their 
conduct, within the limits of their respec7ve competencies and responsibili7es, toward 
fulfilling the ins7tu7onal mission aimed at providing a service of high social value and benefit 
to the community, which must receive the highest quality standards. 

4.8. Employment Rela;ons 

Human resources are an indispensable element for the existence of the Founda7on. 

The dedica7on and professionalism of the members of the governing bodies and employees of 
the Founda7on are essen7al values and condi7ons for achieving SEF’s objec7ves. 

The Founda7on is commi^ed to crea7ng a harmonious work environment in which everyone 
can perform their du7es in compliance with laws, principles, and shared ethical values. 
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The Founda7on undertakes to develop the skills and competencies of each collaborator or 
employee so that their energy and crea7vity may be fully expressed in realizing their poten7al. 

The Founda7on offers equal employment opportuni7es to all workers, ensuring that everyone 
receives fair treatment based on merit, without any discrimina7on. 

The Founda7on views its entrepreneurial role as encompassing the protec7on of working 
condi7ons and the psycho-physical integrity of workers, respec7ng their moral personality and 
preven7ng any unlawful pressures or undue hardships. For this reason, the Founda7on 
safeguards workers from psychological violence or mobbing and opposes any discriminatory or 
harmful conduct or behavior affec7ng the individual, their beliefs, or inclina7ons. In this 
regard, par7cularly offensive extra-work conduct that nega7vely impacts interpersonal 
rela7onships in the workplace is also considered relevant. 

The Founda7on monitors to ensure that its employees and collaborators behave with dignity 
and respect and are treated accordingly, in accordance with the laws of our legal system. 

The Founda7on does not tolerate any form of isola7on, exploita7on, or harassment based on 
any cause of discrimina7on, whether personal or work-related, by any employee or 
collaborator. 

Sexual harassment of any kind is deemed intolerable and may result in termina7on of 
employment or collabora7on. 

The Founda7on opposes undeclared (“black”) labor as well as any conduct cons7tu7ng an 
offense against individual personality rights. All employment and collabora7on rela7onships 
are established through regular contracts signed by the par7es, in accordance with the 
applicable laws depending on the type of rela7onship and worker. All employees and 
collaborators are properly and fully informed of the rights, du7es, and obliga7ons arising from 
the contract. 

The Founda7on promotes a culture of professionalism among its employees and collaborators, 
suppor7ng their training and seeking to develop and enhance their specific skills. 

4.9. Protec;on of Health and Workplace Safety 

The Founda7on assigns primary importance to compliance with regula7ons regarding health 
and safety in the workplace and counters risks connected to the conduct of its business 
ac7vi7es by assigning tasks in accordance with the competencies of each individual. It also 
commits to avoiding having collaborators and employees perform monotonous and/or 
repe77ve work. 
SEF undertakes to disseminate and consolidate a safety culture by raising awareness of risks 
and promo7ng responsible behavior among all employees and collaborators; moreover, it acts 
to preserve workers’ health and safety, especially through preven7ve measures. 
The Founda7on’s objec7ve is to protect its human resources by constantly seeking the 
necessary synergies not only internally but also with suppliers and businesses involved in its 
ac7vi7es. 

4.10. Protec;on of Minors 
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Rela7ons with minors must be conducted impeccably with respect to moral correctness; no 
form of abuse towards minors, whether physical or psychological, is tolerated. 
Maximum effort is required to safeguard the psychological and physical health of young 
people, also to prevent deviance, abuse, and commercial exploita7on. Guidance and educa7on 
of young people must be carried out in accordance with models that uphold ethical and human 
principles. 

4.11. Commercial Transac;ons 
 

All nego7a7ons and contract awarding procedures must be conducted with the utmost 
fairness, transparency, and equity. No commercial or market logic can jus7fy untruthful 
informa7on used as a tool to pursue personal or Founda7on interests. 
In correspondence, nego7a7ons, and contract draeing, SEF commits to expressing its 
inten7ons and statements clearly and comprehensibly to the recipient. 
All ac7ons and rela7onships established by the Founda7on must guarantee fairness, 
completeness, consistency, and 7meliness of informa7on. 

4.12. Conflict of Interest 
 

In line with the values of honesty and transparency, the Founda7on undertakes to implement 
all necessary measures to prevent and avoid corrup7on and conflicts of interest. A conflict of 
interest arises when an employee seeks to pursue interests other than the equitable 
distribu7on of the interests of all par7es involved. 
Regarding possible conflicts of interest, members of the Founda7on’s bodies and employees 
must avoid situa7ons where conflicts could arise and must promptly disclose any such 
poten7al existence. 
The Founda7on’s bodies, collaborators, and employees must avoid and report conflicts of 
interest between personal and family economic ac7vi7es and their roles within the 
organiza7on. 
In any case, they must avoid situa7ons and ac7vi7es that conflict with SEF’s interests or 
interfere with their ability to make impar7al decisions in the Founda7on’s best interest, fully 
respec7ng the principles and provisions of the Code of Ethics and their roles and 
responsibili7es. 
Any situa7on cons7tu7ng or poten7ally causing a conflict of interest must be promptly 
communicated to the Founda7on’s President or the relevant governing body. The involved 
party must promptly abstain from par7cipa7ng in the decision-making process, and the 
manager or governing body will: 

• iden7fy opera7onal solu7ons to safeguard transparency and correctness in ac7vi7es; 
• provide the involved par7es with necessary wri^en instruc7ons; 
• archive the received and transmi^ed documenta7on. 

4.13. Corrup;on 
 

It is forbidden to pay or accept money, gies, favors, or engage in other forms of corrup7on to 
obtain direct or indirect advantages for the Founda7on or personal gain. 
Corrup7on prac7ces, illicit favors, collusive behavior, solicita7ons—direct or through third 
par7es—of personal or career advantages for oneself or others are strictly prohibited. 
Payments, benefits, or advantages of any kind, directly or indirectly offered or given to third 
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par7es, government representa7ves, public officials, or private employees to influence or 
compensate for an act of their office are never allowed. 
Courtesy acts, such as gies or hospitality, are only permi^ed if of modest value and in no way 
compromise the Founda7on’s integrity or reputa7on or could be perceived by an impar7al 
observer as intended to improperly gain advantages. 

4.14. Money Laundering 
 

The Founda7on commits to opera7ng in compliance with an7-money laundering laws and 
regula7ons limi7ng the use of cash. 
Recipients must refrain from engaging in opera7ons that could, even poten7ally, facilitate the 
use of money, assets, or other benefits derived from illicit ac7vi7es. 

4.15. Contribu;ons, Funding, and Other Grants 
 

The Founda7on prohibits its employees from using or presen7ng false declara7ons or 
documents, or omigng informa7on, to obtain contribu7ons, funding, or other grants for the 
Founda7on’s benefit or interest. 
SEF also prohibits its members, collaborators, and employees from deliberately misleading 
donors or funding en77es to improperly obtain contribu7ons or grants. 
It is also forbidden to use contribu7ons, funding, or other grants for purposes other than those 
for which they were assigned. 
The Founda7on commits to specifying the purpose and recipient of funds obtained from each 
fundraising campaign and to providing informa7on and evidence of the concrete and effec7ve 
use of such funds. 

4.16. Terrorism and Organized Crime 
 

The Founda7on repudiates all forms of terrorism and does not establish any employment or 
commercial rela7onships with individuals or en77es involved in terrorist ac7vi7es, nor does it 
finance or facilitate such ac7vi7es. 
SEF repudiates all forms of criminal organiza7ons, especially mafia-type associa7ons, whether 
na7onal or transna7onal. The Founda7on adopts appropriate measures to prevent its 
involvement, or that of its employees, in rela7ons or ac7vi7es with such organiza7ons in any 
form, including mere assistance or aid. To this end, SEF does not enter into any employment, 
collabora7on, or commercial rela7onships with individuals or en77es involved directly or 
indirectly in criminal organiza7ons or linked by family or affinity 7es with members of such 
organiza7ons, nor does it finance or facilitate their ac7vi7es. 

4.17. Accoun;ng 
 

The Founda7on is aware of the importance of transparency, accuracy, and completeness in 
accoun7ng informa7on and strives to maintain an administra7ve-accoun7ng system reliable in 
correctly represen7ng management facts and providing tools to iden7fy, prevent, and manage, 
as far as possible, financial and opera7onal risks and frauds against it. 
In respect of the transparency principle, every opera7on and transac7on must be correctly 
recorded, authorized, verifiable, legi7mate, consistent, and appropriate. 
Accoun7ng records and documents must be based on precise and comprehensive informa7on, 
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reflect the nature of the related opera7on, comply with external constraints (laws, accoun7ng 
principles), and internal policies, plans, regula7ons, and procedures; they must be supported 
by documenta7on enabling objec7ve analysis and verifica7on. 
Internal and external control bodies must have free access to data, documents, and 
informa7on necessary for their ac7vi7es. 

4.18. Confiden;ality 
 

Members of the Founda7on’s bodies and collaborators must not use confiden7al informa7on 
for purposes unrelated to their work du7es. 
The acquisi7on, processing, and storage of informa7on and personal data must comply with 
specific procedures designed to prevent unauthorized persons or en77es from accessing them 
and must comply with applicable laws and regula7ons, including Legisla7ve Decree no. 196 of 
June 30, 2003 (Privacy Code), EU Regula7on 2016/679 (GDPR), and Legisla7ve Decree no. 101 
of August 10, 2018. 

Rela;ons with Third Par;es 

To avoid so-called “greenwashing” and “charity washing,” the Founda7on considers it essen7al 
to require par7es with whom it interacts (including significant donors) to acknowledge this 
Code of Ethics, adopt its contents, and commit to respec7ng it by signing a specific declara7on. 

Use of the Founda;on’s Assets 
 

SEF considers it essen7al that every collaborator feels responsible for protec7ng the resources 
entrusted to them. 
Any altera7on of Founda7on assets is unacceptable (e.g., installing unauthorized soeware on 
computers). 
Wasteful, improper, or personal use of any Founda7on property is prohibited. 
All collaborators must promptly report any damage to Founda7on assets to the designated 
structures. 

Effec;veness of the Code of Ethics and Consequences of Viola;ons 

Compliance with the Code of Ethics is an essen7al part of contractual rela7onships with the 
Founda7on, pursuant to Ar7cle 2104 of the Civil Code and the applicable collec7ve labor 
agreements. 
Viola7ons of the Code’s principles and conduct norms by Recipients harm the trust rela7onship 
with SEF, which may take appropriate contractual ac7ons, without prejudice to compliance 
with labor laws (e.g., Law no. 300/1970, the Workers’ Statute), collec7ve agreements, and 
Founda7on regula7ons for employees. 
The iden7fica7on, verifica7on, and sanc7oning of viola7ons are the responsibility of the 
Founda7on’s governing bodies, within their delegated powers. 

8. Dissemina;on of the Code of Ethics 
 
Informa7on and training on the Code’s contents are key ac7vi7es for the Founda7on, aimed at 
promo7ng and strengthening its values and culture to raise awareness and share its mission 
among individuals and communi7es it operates within and interacts with. 
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The Code’s provisions are available electronically on the Founda7on’s website to ensure 
visibility and ease of consulta7on by external par7es. 

9. Repor;ng Viola;ons of the Code of Ethics 
 
Any viola7ons of the Code may be reported to the following email address: 
cinziarutson@gmail.com, accessible exclusively by the Founda7on’s President. 
Reports will be handled in a manner that guarantees confiden7ality of the reporter’s iden7ty. 

 


